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NECHE Accreditation



NECHE Accreditation Timeline

2016

• Last full self-
study and 
reaccreditation

2021

• Midpoint 
review

• Currently 
presenting 
NECHE 
feedback from 
this review

2026

• Next full self-
study 
submitted + 
site visit

• Work will begin 
in 2025



Past Areas of Emphasis (from 2017 

reaccreditation letter)

Assessment of Student Learning

Diversifying Faculty & Staff 

Long-Term Financial Planning 



Current Areas of Emphasis (from midpoint 

review, to address in 2026 self-study)

Assessment of Student Learning

Diversifying Faculty & Staff 

Strategic Planning 



Assessment of Student Learning

• Used indirect measures for data in 2021 report:
• Retention and graduation rates 
• Undergraduate SERU data (88.7% of students find their program 

requirements to be well defined)
• Pushed forward assessment of general education requirements to the 

implementation of the updated curriculum
• Emphasized plans from Assessment Committee related to developing a culture 

of assessment in the coming five years that will integrate:
• Program-level assessment
• LTE
• Inclusive learning and equity in assessment 



Assessment of Student Learning

Program Level
• University Assessment Committee developed five-year plan during AY21

• Current: pilot year – six departments working on undergraduate program learning 
outcomes

• AY23 & AY24: all undergraduate programs develop learning outcomes (excluding 
those with external accreditation)

• AY25 & AY26: all graduate programs develop learning outcomes (excluding those 
with external accreditation)

• Ongoing: annual reports focusing on assessment data related to at least one 
learning outcome each year → reflect on improving outcomes, especially related to 
achievement gaps between different student demographics

General Education 
• TBD with implementation of new curriculum 



Faculty Diversity 

Uneven progress on overall faculty diversity since 2016: 
• Faculty & staff of color, total: 20.8% → 21.5%
• Underrepresented faculty: 25.5% → 31.1%
• Asian & Asian American faculty: percentage has remained stagnant
• Black and African American faculty: percentage has decreased
• Unreported demographic data: significant increase

Current data does not reflect changes in process:
• Significantly increased diversity in AY21 hires 
• Identifying barriers to progress 
• Faculty hiring guide 



Strategic Planning

https://provost.uconn.edu/strategic-planning-2021/

https://provost.uconn.edu/strategic-planning-2021/
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